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ISLE OF MAN GOVERNMENT 
RETIREMENT POLICY 

 
The Policy 
 
1. It is Government policy that central Government employing authorities or relevant collective 
bargaining bodies, as appropriate, shall determine the contractual normal retirement age of public 
servants within their remit, subject to ensuring that the contractual normal retirement age is no less 
than the State Pension age.  The contractual normal retirement age is to be stated within applicable 
collective bargaining agreements or statements of terms and conditions.    
 
2. Having a pre-determined contractual normal retirement age for public servants assists employing 
authorities in undertaking workforce planning and ensures the creation of opportunities for promotion 
and career progression for members of staff as well as providing vacancies to facilitate redeployment, 
when necessary.   The contractual normal retirement age for public servants is separate from and 
takes precedence over the normal pension age ranges under the provisions of the Government 
Unified Pension Scheme. 
 
3. The Council of Ministers expects public servants to retire on reaching their contractual normal 
retirement age unless there are sound reasons for not doing so. These may include:- 
 

a) where there may be difficulties recruiting staff below the normal retirement age, e.g. school 
crossing patrol officers, seasonal cycling instructors, bank staff within the areas of health and 
social care, special needs escorts, sessional lecturers etc; 

b) to enable a member of staff to complete a key project where s/he has particular expertise 
that is crucial to its success; or 

c) where it would be extremely difficult to find a suitably qualified successor with the expertise 
required and there are distinct advantages in retaining the services of a particular individual.  

   
4. It is recognised that there may be exceptions to this policy and in these cases, a request for an 
extension of service beyond the contractual normal retirement age may be considered, by the 
employing authority concerned, where specific provisions for extensions of service exist within 
applicable collective bargaining agreements or statements of terms and conditions.   
 
5. This policy will be reviewed in light of any legal obligations imposed which amend contractual 
normal retirement ages following the implementation of any relevant employment legislation in the 
Isle of Man. 
  
6. For the purposes of clarity, the following definitions apply: 
 

 Contractual normal retirement age is the age at which your employer expects you to 
retire and is detailed in your terms and conditions of employment and (subject to paragraph 
1 above) is determined by your employer.  If you wish to work beyond your contractual 
normal retirement age you will need to seek your employer’s agreement to this, in line with 
the requirements of this policy. 

 Normal pension age is generally the earliest age you can retire and take your benefits in 
your current pension scheme without any reduction for early payment.  Under the 
Government Unified Scheme (GUS) there is flexibility to allow you to retire (generally 
between 55 and 75 but subject to the agreement of your employer if you wish to work 
beyond your contractual normal retirement age) and your benefits will be adjusted 
accordingly.  

 State Pension age is the age at which the Isle of Man Government may pay a State 
Retirement Pension to you.   
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